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An Analysis on “ Integrating Order w ith Personnel’” M odel of
Haier Group

CHEN Y sin ng WANG Yong ZHAIDong-jin
(Schoolof Econom ks andM anagement Northeast D anliUn wersity Jinln City 132012)

Abstract Rum n Zhang the CEO ofH aier Group puts foward “ Tntegrating Order w ih Personnel” model but
n the theory circles and in the practice circles there are a lot of praise and questions about thismodel It §

necessary to explain and analyze this new managementmode] and study the specific way to realize hemodel
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